LIMPOPO

PROVINCIAL GOVERNMENT
REPUBLIC OF SOUTH AFRICA

DEPARTENT OF
TRANSPORT AND COMMUNITY SAFETY

Ref No - S4/1/1
Enquires : Ms. Maphoto SM

TO: ALL HEADS OF DEPARTMENT: LIMPOPO PROVINCIAL GOVERNMENT

DEPARTMENT OF TRANSPORT AND COMMUNITY SAFETY CIRCULAR NO 04
OF 2025.

SUBJECT: ERRATUM OF THE ADVERTISED VACANT POST OF ASSISTANT
DIRECTOR: PUBLIC TRANSPORT SERVICES AND EXTENTION OF CLOSING
DATE.

The Department of Transport and Community Safety herein amend the KRA for the
advertised post of Assistant Director: Public Transport: REF NO. LDTCS 011/2025 for
Vhembe District and LDTCS 012/2025 for Mopani District, as per the attached Annexure
A.

Due to the e-recruitment dysfunctionality, the closing date for the advertised posts
EXTENDED to the 20™" March 2025, with provision of E-mail to assist applicants to submit.
The email for submission is as follows:

Head office — hoapplications@dics.limpopo.gov.za

Capricorn District — capapplications@dtcs.limpopo.gov.za

Mopani District — mopapplications@dtcs.limpopo.gov.za

Sekhukhune District — sekapplications@dics.limpopo.gov.za

Vhembe District — vheapplications@dics.limpopo.gov.za

Waterberg District — watapplications@dtcs.limpopo.gov.za

o

Mr. Matjena M.S
HoD: Transport and Community Safety

Date: {3\03 \ A 308 -0
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ANNEXURE A

POST 10 : ASSISTANT DIRECTOR: PUBLIC TRANSPORT SERVICES X2 POSTS
(REF: LDTCS 011 /2025 VHEMBE DISTRICT & REF: LDTCS 012 /2025 MOPANI
DISTRICT)

SALARY: R444 036.00 per annum. (Level 09)

CENTRE: VHEMBE DISTRICT (THOHOYANDOU) & MOPANI DISTRICT (GIYANI)
MINIMUM REQUIREMENTS:

e Undergraduate qualification NQF level 6 or equivalent qualifications as recognized by
South African Qualifications Authority (SAQA).

e A gualification in Transport Management will be an added advantage.

e 3 -5year’s experience at supervisory level on the same or related field

e Valid Driver’s Licence (Except for people with disabilities).

CORE AND PROCESS COMPETENCIES

Strategic Capability and Leadership, Programme and Project Management, Change
Management, Financial Management, Knowledge Management, Problem Solving and
Analysis, Client Orientation and Customer Focus, Communication.

KNOWLEDGE AND SKILLS

Computer literacy, strong leadership and team building skills, Reporting skills, Decision
making, Change management, Presentation skills, public relations, management skills,
Interpersonal relations,

KEY PERFORMANCE AREAS

e Implement subsidy regulations and policies.

¢ Monitor bus subsidy matters

¢ Monitor payments of subsidies to appropriate operators
o Monitor passenger transport

o Ensure maintenance of subsidy database

e Conduct workshops on subsidy matters
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